SUBSTANTIVE AGREEMENT

1 JULY 2008 TO 30 JUNE 2008
betweaan

THE EMPLOYERS' ASSCCIATION FOR THE SAWMILLING INDUSTRY
(herelnafter referred to as the EMPLOYERS)

and

THE CHEMICAL, ENERGY, PAPER, PRINTING, WOOD AND ALLIED WORKERS'
UNION
(CEPPWAWU)

and

THE UNITED ASSOCIATION OF SOUTH AFRICA
(UASA)

and
SOLIDARITY

(hereinafter refarred to as the UNIONS)

Arising from the annual negotiations baiween the Employers and the Unions, the
undersigned parties agres to the following:
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PERIOD OF AGREEMENT

This agreement shall apply for the period 1 July 2008 to 30 June 2008,

SCOPE OF AGREEMENT

This agresment shall apply to all wage earning employses of the employers who
are members of the Sawmilling Chamber of the National Bargaining Council for
the Wood and Paper Sector,

WAGE

The wages of all wage earning employees shall incresse by 10,5% across the
board on actual basic wagse.

MINIMUM CONDITIONS OF EMPLOYMENT

Notwithstanding the agreed increase of 10,5% (as referred to in clause 3) the
minimum ¢onditions of employment for the Sawmilling Employers, are detalled
below (4.1 to 4.5)

41  MINIMUM WAGES

Wagse payable by the employsrs with effact from 1 July 2008 shall ba
R1 400,00 per month. Affeated employeas will recelve an increass in
excess of 10,5% where necessary, to increase their wage rate for the
period 1 July 2008 to 30 June 2009 to the agreed minimum of R1 400,00
per month.

4.2  NIGHT SHIFT ALLOWANCE

Employses required to work on a rotating shift basis will be paid a shift
allowance of 10% of basic wage for working the night shift enly,
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43  MATERNITY LEAVE

Employees proceeding on matemnity leave will be pald at the rate of 10%
of baslc wage while on maternity leave, for a maximum period of four
consecutive months immediately prior or post dellvery. This maternity
leave benefit will be effactive from 1 January 2009,

44 AN L LEAVE

Employees will be granted annual leave of fifteen working days per
annum,

4.6 ANNUAL BONUS

Employeas will be granted an annual bonus equal fo one week's baslo
‘wage.

PRE AND POST NATAL LEAVE

Prevalling practices with individual employers with regard to pre and post natal
leave will continua to apply.

[ASK TEAM

The taek team as constlituted and arising from the 2007 negotlations has
addressed the issues listed below:

*  minimum wage
* shift allowancs
* annual leave
e annual bonus

as referred to in clauses 4.1 to 4.5 above, and as agresd accordingly to
implement these as minimum &tandards across all the employers.
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