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ATIONAL BARGADING COUNEIL, ©
ECH TURWO0D AND PAPER SECTOR
SAVNILLING GHANELRS - -
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SUBSTANTIVE AGREEVMENT, .
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THE EﬁJ:PLDYERS’ ASSOCIATION FOR THE SAWMILLII\G iﬂousmv
{heroinatier referad o ua tha ERIRLOYERS) .

and. )

THE GHEMIGAL, ENERGY, P.‘kPER, PRINTING, WoOD H\‘D AUJED -
WORKERS UNION

i
., LU

THE UNITED ASSOOIETION OF SQUTHAFRICA” *
AR .
Bid
| SOLIDARMTY )
Memitiafier referrad bo ns dhe URIONS)

Arising fom te miwe tpgotatons beliesn e Employata ord e Ynions, o
utidda/eigne: parles sy i the falwing: .
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1,  PERODOF AGREYEENT
This sizreement sl appy for the prerod 1 J0ly 20080 30 June 2070,
2. SCOEH PRAGREEMENT
This egiecmant shalf apply to 54 waps esu'éhg és‘nplu:,ruas ofhs sn;pmyam\-:«m .
e rembers of e Beumileg Chersher of the Natfonal Brgairiay Cound for
the Wared and Pape Bettor, - .
3. WAGES
' Thewayes ofall wans eambn ampfr.:}téés,:shéﬁ ftcease #e fallews:
37 An nrease of V6% virws la bowrd o] banle vagewatly effect
from € .Jigy H09, snr:l
32 A ﬁu&ﬂmﬁm of $.0% m'ussihatmad m:auhfal i wage u-a:; Lo
offed fivm 4 Jammry 204, s
B3 Theec{xmbunmna refimed 16 1n .9 i 3.2 esbave shal) e Hie schsal
beeiy wigh applosble 3 ak80duny 3008,
4. Yoo wAck

he minlinus waye bayable by tha emiiyers who Are sigfaldes 1o s
anYermEer shel ba RY 505,00 parooalh oih effsct flon § July 2008, hereasing
o R GIAGO per ealh with aifeet from 1 Jamsery 2040 (befng R 502.00 g

1% 0§ RY 400,00,
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i . ' A fask foam conslsting of a0 equad ,numil'&r of lai:cur s of managsment

representotivas will be fotmed to invectigats tie following! .

! 51 - Shift allowsegs | T

52  Falgueshift 1 - . I .
53 Tob)alowancs for anllsens '
54  Anpoaibonbe |- : ’ n

and to-pronent propacaly fo lha pa:i[e.s rer cansrdemﬁm dumg ihe 2010 - 2011
fegotiabons. .

[ LABOUR BROKERS LN

The amployers williefrain from engaging aty Rhovr broker who is viokaling the

' fndamental vights of workers in fafms oft{ne'appm‘ahle‘rabwr legistailon. -

Al smployers are commitied to snonre the foaih &- safab' of thelr ampiayaea
#nd to 1his ant ahoild adhem o te prmduns s o amicable Gotupational
Health s Safoty Jeglslation omd o digckoge all melevant Information to, and
cansolt with leholy in ﬁc«:oltfance il pmvamhg Gocupatipnaf Heallh and Safoy

{eglstatlion

, . .
' g, ,EMPLGYMENTEQHWMDSK!LLSDE_\[%OPMENT L

Employars are comtiitied la employient equlty pmdplea ond he davelopmignt
of srployees®.silis and 1o this end shotld *sdhcse to tha proviglonrs of tim
applicabls Employmeiit Equity and Skils Deve{nmgm leglstalion and 1o discloas
all rsfevaht Infomyation o, and .comsult with tabour in actordanes . with the

prevalling Eriplayment Bquiy and SKils Devetopment legislation - . j
’ ) S 2.
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