RECORD OF THE AGREEMENT

ENTERED INTO BY
AND BETWEEN

NAMPAK TISSUE (PTY) LTD AND KIMBERLY CLARK
OF SOUTH AFRICA

(“THE ASSOCIATION”)

AND

CHEMICAL ENERGY PAPER PRINTING WOOD AND ALLIED
WORKERS’ UNION (CEPPWAWU) AND
UNITED ASSOCIATION OF SOUTH AFRICA (UASA)

(“THE UNIONS”)




The Association and the Unions hereby record their agreement that is in full and final
seftlement of all wages and other terms and conditions of employment as set out

hersunder.

Each clause in this agreement is a material clause. The undersigned parties agree to the
following

1.

Scope of Agreement:

This agreement shall apply to all Union members in the Bargaining Unit as agreed
to by the parties hereunder:;

Duration of Agreement:
This agreement is effective from 1 July 2008 to 30" June 2008.

Wages:

o Kimberly-Clark of South Africa shall implement a 10% wage increase on
actual rates of pay.

® Nampak Tissue shall implement a 11.5% wage increase on actual rates of
pay.

Minimum wage:
The Association and the Unions agree to increase the industry minimum wage to
R2750 (R2500 + 10%).

Shift allowance:

° Kimberly-Clark of South Africa shail implement a shift allowance increase of
1%, (from 3.5% to 4.5%), on semi-continuous shifts and 1.5%, (from 5% to
6.5%), on continuous shifts effective 1% July 2008. In addition, Kimberly—
Clark of South Africa agrees to systematically move to a shift allowance of
10% for continuous shifts only by 1% July 2010.

e Nampak Tissue shall implement a shift allowance increase of 0.3%, (from
8.7% to 9%) for Bellville plant continuous shifts effective 1% July 2008. This
will be further adjusted to 10% effective 1% July 2009

Annual bonus:

The Association already pays a 131 cheque (4.33 weeks) and this benefit will
continue to apply.

i
Bargaining unit: (Z’

o Kimberly-Clark of South Africa and the Unions agree to look at possible roles
that might be anomalies within band 3 and such roles will be reviewed at plant
level within the period of four months from date of signing this agreement

e Nampak Tissue bargaining unit shall remain the same. §




10.

11.

Education Allowance:
Effective 1% January 2009, Nampak Tissue shall adjust current Education
Allowancas as follows:

a) Primary School R475
b) Secondary School R600

All terms and conditions of the Scheme as currently applied shall remain the
same.

Kimberly-Clark of South Africa education allowance shall remain the same.

Long service allowance:

Kimberly-Clark of South Africa shall make available to the Unions its plans on the
long service allowances during the month of August 2008. Kimberly-Clark of South
Africa further commits to implementing the agreed long service allowances by
December 2008.

Nampak Tissue long service allowance shall remain the same.

Labour Brokers / casuals/ temps:

The Association and the Union acknowledges progress made regarding the
implementation of the agreement reached during 2007/08 annual negotiations.

In addition, parties agree to continuously review status of temporary labour to
ensure that core positions are occupied by permanent employees, such that no
existing core roles will be occupied by temporary labour by 1% April 2009.

The above provision excludes usage of casual labour for seasonal, cyclical and
transitional work arrangements. The Association shall ensure that labour brokers
fully comply with the labour legislation and good corporate governance.

Other terms and conditions of employment:

All other terms and conditions of employment not amended by this agreement

shall remain unchanged.
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